
Collective bargaining reform is upon us.  This is no longer a debate about if it might happen, the debate 

is now when it is going to happen.  The legislative team for the State Lodge has met with Sen. Shannon 

Jones and learned the following information about items in her draft of a collective bargaining bill.  It 

has been assigned as Senate Bill 5: 

 Elimination of collective bargaining rights for all state employees.  The FOP represents about 900 

members who are State employees. 

 Eliminate pension pick-ups.   

 Eliminate your ability to bargain for health care.  You would be required by law to pay 20% of what-

ever your employer provides.  You would no longer be able to participate in negotiations about plan 

design or level of benefit. 

 Binding Arbitration would be eliminated.  Instead, you would negotiate as usual until after the fact-

finder report.  If both sides do not agree to the fact-finder report, the employer would implement all 

or PARTS of the report unilaterally and you would just keep negotiating with no end in sight. 

 We are sure that her draft includes many other provisions but we have not seen them yet.  We only 

got the information on topics we knew to ask about. 

 

The FOP has formed a coalition of all major police and fire associations across Ohio.   We have hired a 

consultant to help us mount a campaign to save our binding arbitration rights and other aspects of the 

law.  (Please know today that some aspects of the law will change, our goal is to preserve the absolutely 

vital parts of the law that we need. )  We have begun to devise a strategy for the legislature.  We are mov-

ing forward to try to protect your standard of living.    It seems that facts get in the way of a good argu-

ment but, in the last five years there have been thousands of contracts negotiated for non-striking units 

and only 85 went to binding arbitration.  There does not seem to be a legitimate reason for this massive 

push against collective bargaining. 

 

The FOP is going to call upon you to help with this campaign.  We will need your help in this grassroots 

campaign.  Calling legislators, knocking on doors, writing letters, sending emails.  It will take all of us 

working together to protect our rights.    WE NEED YOU TO BE ENGAGED IN THIS FIGHT.  WE CAN-

NOT DO IT ALONE.  THE STATE LODGE CANNOT WIN THIS WITHOUT YOU.  BE LOOKING FOR 

MORE INFORMATION.     (see related story inside.) 

Collective Bargaining Reform 

Ohio FOP E-Focus 
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Dear Brothers and Sisters: 

 

Every cop knows it’s dangerous to be outnumbered.   

 

And that’s what’s happening now in Ohio government – we may be outnumbered, politically….Here’s the latest.  Our 

new governor and many of his allies in the Ohio House of Representatives and Ohio Senate have said they want to make 

extreme changes in the rights of police officers.  According to news reports, this could include doing away with collec-

tive bargaining for law enforcement and our ability to go to binding arbitration if management wants to stonewall 

us. 

 

These basic protections were fought for decades ago and have been relied on by Ohio law enforcement as an issue of 

simple fairness. 

 

Pension reform is also on the way and we need to be sure that any reform is based on insuring the solvency of the 

systems and not on kicking public employees for political reasons.   

 

The changes being considered are a real threat to our jobs.  Lawmakers may already have the votes to make these 

changes and do it very quickly. But there’s still time to stop that from happening. 

 

Your FOP leaders have been working hard to organize an effective response.  Here’s what we’ve done already: 

 

1.  Reached out to all major law enforcement organizations in Ohio and asked them to join together for this fight.  

They’ve agreed. 

 

2.  Partnered with Ohio firefighter organizations, because they face the same changes and because we are all in a 

similar situation as public safety professionals. 

 

3.  Engaged an experienced Ohio communications consulting firm that will help us organize our efforts in a way 

that our voices can be clearly heard.  The FOP – including the Grand Lodge – has utilized this firm, with suc-

cess, before. 

 

4.  Begun preparing advertising, social media, and press outreach to let Ohioans know that we need their help, in 

the same way they count on us to help them when they’re at risk. 

 

But all of this work will cost money.  It could be a lot of money.  That’s why your leadership has approved an assess-

ment of $7.00 per member. 

 

We know you already pay dues.  We know you’ve been hit hard by the economy and government cutbacks. 

 

But we approved the assessment because we believe – strongly – that some of the extreme changes being considered 

may be the biggest threat to the jobs of police and firefighters in our careers. 

 

Quick action is necessary.  Paying your assessment won’t be the end of it.  You’ll still be needed to make phone calls, 

write letters, send emails and other activities that will help us all protect that which we’ve earned. 

 

While we are seriously concerned about what might happen this year, we remain optimistic that – if we all work together 

– we can safeguard our jobs and our benefits. 

 

Sincerely, 

 

Jay McDonald    P.S. If you have any questions about what’s happening and why we’re reacting this way, we welcome 

them.  We’ve even set up a special email account so we can field any inquiries or comments you have about this issue.  

The address is: questions@fopohio.org. 



Pension Reform Introduced into the Ohio House 
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Ohio House Representative Lynn Wachtman of Na-

poleon has introduced House Bill 69, which will in-

crease your costs and reduce your benefits in all five 

Ohio public pension systems.     

 

These reforms are due to the mandate that each sys-

tem be 30 year funded.  OPERS was already 30 year 

funded but have decided to introduce a bunch of re-

forms anyway, including the following: 

 

 50 years of age with at least 25 years of service 
 Cola matches the CPI, not to exceed 3% 
 5 year Final Average Salary 
 Disability changes 
 Purchase of service must be actuarially neutral 
 Increase the amount earned each year to gain 

full credit for a year of service credit 
 

Ohio Police and Fire were not 30 year funded and 
the Fund produced a plan to get them to 36 year 
funding levels (which is slightly worse than 30 year 
funded) and they were roundly attacked by members 
of the Ohio House.  So, more reforms will be pre-
sented shortly.  The OP&F plan includes: 

 An increase in member contributions from 10% 
to 12.25%, upon effective date of pension reform 
legislation 

 Raising normal service retirement age to 52 from 
48 for new hires 

 Delay cost of living adjustments (COLA) until 
age 55 (except for beneficiaries) 

 Changing the Deferred Retirement Option Plan 

(DROP) interest rate to the 10-year Treasury 
rate, with a cap of 5% 

 Redefine “average annual salary” as the high-
est 5 years of contributions (from 3 years) for 
those members with 15 years of service or less 

 Changing the minimum DROP participation 
period to 5 years (from 3) 

 Eliminate COLAs while participating in 
DROP 

 Tie health care premium subsidy to years of 
service 

 Reduce the percentage of member contribu-
tions that are credited to DROP accruals 

 Create a variable percentage health care con-

tribution to achieve a 36-year pension fund-

ing period 

 

Please visit the pension system websites to get 

the full details and information about the pro-

posed changes.   

 

Important!  Each member needs to know 

that the bill may not include just those 

things that have been recommended by 

the pension systems.  The bill will likely 

include provisions relating to pension 

pick-up, so called “double-dipping,” and 

other things that are not related to the 

health of the pension plans.  They are 

changes that will not be done to preserve 

your pension.   

The FOP of Ohio Foundation has started the “Century Club” to raise money to pay for our charitable 

outreach, including CIRS.   The Century Club is limited to the first 300 people who reserve a position 

in the Club.  Those people will be entered into a weekly drawing for $50, they will get a special lapel 

pin and will have a chance to win BIG at that the upcoming launch party at our 2011 State Conference. 
 

Please reserve your number now by contacting Nick DiMarco at ndimarco@fopohio.org.  Your       

contribution will likely be tax deductible as well, so don’t delay and join today! 
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Important Change Regarding Delegate Eligibility 

1st hearing on Collective Bargaining on 2/9 and we 

need as many members present as possible for hearing 

Sen. Shannon Jones will offer sponsor testimony for Senate Bill 5, the collective bargain-

ing reform bill, on Wednesday at 1:30 p.m. in the Senate Finance Hearing Room.   
 

We need as many members present for this hearing as possible.  We would like you to 

wear your uniform.  If that is not possible, please wear FOP attire or department type 

shirts.   We will not be engaging in any demonstrations or negative behavior, just letting 

the legislators know that we are here, we are interested in what they do with this bill and 

that we are paying attention.   
 

Please post this on your department bulletin board, please forward this article to all of 

your co-workers and their families.   This is the biggest challenge to your rights in 28 years 

and we need to stand together.   Be looking for more emails on this topic! 

Tired of freezing and shoveling snow?  Tired of the ice?  Take a vacation and use the 

FOP of Ohio website to book your travel.   You can book cruises, flights, hotels, rental 

cars and much more at our website and you can do it at a cost comparable to Expedia, 

Travelocity and the others.   

 

If you are going to travel and use those other sites, please check our site to see if the 

cost is comparable.  If it is, why not book on our site and provide a little revenue to the 

State Lodge? 

Following a challenge of the interpretation of the National Constitution and Bylaws.   It is 

vitally important that all local and state secretaries take notice. 

 

The interpretation of National Constitution and By-Laws used to determine national delegate 

eligibility that spanned the administration of three National Secretaries, and some 30 years, 

will end for the upcoming conference.  

 

For a lodge to be able to seat delegates, the lodge’s Per Capita must be approved by 

their respective state lodges and received in the National Headquarters on or before 

May 1, 2011.  If the Grand Lodge does not have a lodge’s Per Capita by that date National 

Conference credentials for Salt Lake City cannot be issued to that lodge.  

O H I O  F O P  E - F O C U S  



Is Policing in Deer Park Dangerous? 
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 Dan McCormick -  Lieutenant with the Deer Park Police Department 

 

I am often asked, “Is it dangerous to be a cop in Deer Park”? My answer is usually that it is about “average” com-

pared to other places. Average; the word doesn’t have much impact does it? Let’s put it into context. The cold-

blooded, line of duty murder of Deputy Suzanne Hopper in Clark County was “average”. 

 

According to the “Summary of Officers Killed 2010”; The average officer killed in the line of duty was 41 years old, 

Suzanne was 40. The average officer killed in the line of duty had 12 years experience, Suzanne had been with Clark 

County for 12 years. The average officer killed in 2010 left behind two children. Suzanne left behind two children, 

Emily 19 and Charlie 13. Suzanne’s death and the danger she and your Deer Park officers face every day is anything 

but average. 

 

Following a two year decline, law enforcement fatalities spiked to 162, an increase of 40 percent. Firearm fatalities 

increased 24 percent with an alarming number of multiple officer fatality shootings. How do these National statistics 

relate to Deer Park? It isn’t always the big cities that are the most dangerous. The cops in LA or New York know 

what they’re getting into and plan accordingly. SWAT officers expect trouble and gear up for it. In the quiet suburbs 

and small towns like Deer Park or Clark County, officers never know when their usually quiet existence will be shat-

tered with violence. They have to guard against complacency and routine. By the way, we hate it when the media 

refers to the “routine traffic stop”, there is no such thing. 

 

So we train, and train, and condition ourselves to be ready for the day we face a man like Michael Ferryman, the 

murderer of Dep. Hopper. This is something that you as a citizen need to think about too. As the shootings of a Con-

gresswoman, an innocent 9 year old girl and others in Tucson and countless other acts of violence show, you never 

know when or where evil and violence will visit, yet everyone always seems surprised by it. 

 

So what’s to be done? There are no easy answers and it is not my intention to stir a political rant or place blame. The 

intention of this article is to promote thought, to get people to think outside their “safety bubble”. That is the first 

step toward being prepared. Gather information, talk to us at the police department, and decide for yourselves what 

the best course of action and preparedness is for your family. But please think about it, action is always better than 

reaction. 

It is not just an event it is an experience. It is the Polar Bear Plunge! The 15th Annual Law Enforce-

ment Polar Bear Plunge (LETR) will take place on Saturday, February 26, 2011 in Geneva State 

Park. All activities and events for the LETR Plunge will be held at The Lodge and Conference Cen-

ter at Geneva State Park. Whether you are registering as a team or individual, plungers are asked 

to raise a minimum of $100 to participate.  You must register any guests attending the Sat-

urday night banquet (cost is $25/guest).  Visit www.polarbearplunge.org for more 

information.  

Polar Bear Plunge 



  

The Cystic Fibrosis Foundation is asking all F.O.P. Lodges across Ohio to show their solidarity and support for 

Ohio law enforcement by sponsoring a  team or pledging $100 for the 2011 "Battle of the Badges" event.  

 "Battle of the Badges" is an exhilarating stair-climbing competition where hundreds of firefighters and law en-

forcement officers form two-person or four-person relay teams and race up 40 flights of stairs in Columbus, 

Ohio's tallest building. 

The toughest competitors tackle all of the flights on their own and the fastest solo climbers are awarded medals 

by Arnold Schwarzenegger during the Arnold Sports Festival -- the largest multi-sport festival in the world. 

Every F.O.P. lodge who sponsors a team or pledges $100 will be listed in the program of this high-profile 

event.  Checks made out to "CFF" can be mailed to: 

Cystic Fibrosis Foundation 

740 Lakeview Plaza Blvd, Suite 225 

Worthington, OH 43085 

 To register a team or for more information, please go to: http://www.centralohioevents.com/climb 

 

February 9   Hearing on Senate Bill 5 - Statehouse Columbus - Be there! 

February 10-12  Leadership Matters in Nashville Tennessee 

February 14-16   Day on the Hill - Washington D.C. 

February 26  Polar Bear Plunge  - Geneva on the Lake 

March 5   Climb for a CureñCystic Fibrosis fundraiser - Columbus 

May 24   26th Annual FOP / OLC Conference - Columbus 

June 17-24   Torch Run for Special Olympics - Statewide 

June 24-26   Special Olympics Summer Games 

July 17-19   77th Annual FOP of Ohio Conference - Canton 

August 14-18  60th Biennial Grand Lodge Conference - Salt Lake City 

FOP of Ohio Calendar 

"BATTLE OF THE BADGES" - F.O.P. CHALLENGE 

http://intranet.fopohio.org/exchweb/bin/redir.asp?URL=http://www.centralohioevents.com/climb

